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CONTRACT OF EMPLOYMENT FOR FIXED-TERM
CONTRACT EMPLOYEES

BETWEEN:
Dr_
(hereatter relerred to as the Employer)

and

(hereatter referred to as the Emplayee)
WHEREBY IT IS AGREED AS FOLLOWS:

1. Introduction
1.1 Relerence 1o the make gender shall include the female gender.

2. Application
21 This conlract is subject o ihe Basic Conditions of Employment Acl, No 75 of 1987,
a5 amended, as well as any terms and conditions contained in this contract.

. Fixed tarm
31 The Employer underiakes to hire the Emp as a for a
fiwed period as fobows:

Reason for  employment:

Pariod of the contract: From -] with
remuneration and on the canditions stipulated hereunder,

3.2 The lirst month of the Employee’s conlract of employment shall De a probation period
i which thee Ermplayer mialy lerminate the conlracl of employment wilth immediate
effect or extend such probation period showld the employee not perform satistactority
during the probation pericd. If the Employee's services are terminated by the
Empioyer within the peobation period, or the probation period extended by the
Empiloyer, this shall be done with due cognisance of the principles of substantive and

CEAMA COPYRIGHT

CONTRACT FOR EMPFLOYMENT

THIS AGCREEMENT made cffcfive as of the dav of _ P
HETWEERN:
IAME OF EMPLOYEE]
[RL-Toat |
('t Emnploses’ or "vour’)
J..h.dl
IMAME QOF EMPLOYER]

[ad dres]
{"the Company")

This Confract arts out B teenvs and conditives of employenent which are requieed to e given bo e
Employer under sectbon 1 of ibe Employment Rights Act 19596,

1. FARTIES
This Agrermendt is made bebveen the Company and:
Mame of Fmploses

Al rems f Emp lone:

Telephone musnbers

b STARTING DATE & DURATION

The starting date of your emplovewnt with the Company is the _ day of
Your emplovment shall confirare indefinitedy subfect fo fwermyiration in accordanor with the prosvishons of
Ehis Agrevnsint, {ivernt ditermination dalr] will be used as the date b determine coftimiity
off servir,

i JOB TITLE ANLY RESPONSIBILITIES

Woniie palh BiEk- a8 . Yonie daries aed respofisahilsleis by I pesrhaemmied by vom sl
or jointly with whomsweser the Company may  appoint. Your oueeent dufies  are
{describe]

Your duties may e seasonshly madifed by the Company from B 0 ime as sagained o meet the
reds of the Company™s sipess,

You are responsible fo the [fmsevt tithe of superior] or his/her designee from ime o time.
Unliss othervise expresaly stabed in this Agreeennt, all cossents and authorisations which you ane
reaqutired o obain feoen the Company shaldl be given by the aon behalf of the Comnpany, or
such ofher peran as the Caprpany may specify or the ey deliegate 1o from Fine to e,

The Company reservis the right to require that yom do not perform any duties or athersd the Company™s
premises diering any persod of suspenshon of whilst vou are under notice of terenination of vour
employment, provided that yom contime to be paid the salary and benefits o which you ane entithed

under this Agrevenene.

Offer of Employment and Employment Contract

Emploves Mame Drante
Akdress

[Diear

We are pleased to offer you a position with {Company™)
Your start date, manager, compensation. benelits, and oaher terms of employment will be as sa
forth below and on EXHIBIT A,

TERMS OF EMPLOYMENT

1. Position mnd Duties, [’nrnpun:,.' <hall empln}- v, anel voa agree tox coamepedently ansd
professionally perform such dutics as are customanly e responstbality of the position as s
forth i the job descripiion atached as EXHIBIT A and as reasonably assigned o you from tinse
b Lime by your Manager as set forth in EXHIBIT A,

2. Ouslde Buslvess Activities. Dunng your employment with Company, you shall devole
compelent energies, interess, =nd abilitics 1o the performance of your duties ander this
AgreemenL. During the term of this Agreement, you shall not, without Company®s priof writlen
cofsenl, remder any services o tdbers For compensation of cagage or pamicipate, actively or
passively, in any other business activities that woulbd interfere with the perfommance of your
duties hereunder or compete with Compramy”s Business.

3. Employment Classification. You shall be a Full-Time Employee und shall not be entitled to
benclits cxcepd as specilically sulined herean.

4, Compensation/Benelits.

4.1 Wage. Comipany shall pay you the wage oo set forth in the job description amached as
EXHIBIT A

4.2 Relmbursement of Expenses. Y ouw shall be reimbursed For all reasonable and necessary
capenses paid or incusmed by you in the performance of your duties, You shall provide Company
wilh ariginal receipls for such cxpenscs.

4.3 Withholdings. All compensation paid toe you under this Agreement. including payment of
salary and taxable benefiis, shall be subject o wch withholdings as may be requined by Low o
Company's gencral practices.

4 Beneflis. Yoo will abso reecive Company s standan] enploopee benefits package (including
heahh insurance), and will be subject 10 Company's vacation policy as such package and policy
are in effect from time tolime,

5. A-Will Employment. Either pany may terminate this Agrecment by wrillen nolice a1 any
timse for any reason o fof no rexson. This Agreemeni is intendad 10 be and shall be deemed 1o be

CONTRACT OF EMPLOYMENT

e b1 5 S S




Emiployment Agreement (Sample )

THIS AGREEMENT muade as of ihe day of B0, hetween
[ s af employer] a corporation incorporated under the Lawa of the Provines of Ostario,
and having its primcipalplace of bamaness ot ______ the "Employer”);
and [neme of employee], of the City of __im the Province of Ondario
{ithe *Employves"]

WHEREAS the Employer destrms to obtaln the benefit of the services of the Emploves, and the
Employee desires to mender such sarvices on the temms and conditsons st forth.

I CONSIDERATION of the promiss and ober good md valuable comideration (the
suffickeney and receipt of wisch am bemby sckpowlbedged ) the partdes agre o oll owrs:

1. Employ memn

The Employes agmes that he will @t all times faithfully, industreomsly, aed o the best of s skill,
ability, expersence and Laleats, perform all of ibhe duides roguined of his position. In carmying ol
thiese dutied and res pondibilibes, the Bmployes shal oomply with all Employer paolices,
procedures, nades and regulations, both writien and oml, & are snnoenced by the Employer from
time o time. It is also endersiood and apeeed (o by the Employee that b s ass gnmend, doties and
respon hilities and reponting sranpements may be changed by the Employer in its scle
discretion withoal caisiag ermine bon of this agrecmenl

2. Pumition Tiile
LT — - the Empl oo 1a reguired (o pefiomn the follow iag dates and andenake
the Bllowing responsabaliies in a peofes onsl manne.

{a)e,

b -

{ch-

i -

() Diher duties as may anse from bme o bme and as may be asagoed o the employes

5. Compeemation
{a} Ad full compensation for all services provided the employee shall be paid al the
mile of . Such payments shall be subject o such normal statubory dediactimns
by the Employer,

b ey il o facludle bomy ealendations of omir fa order o eoeroier diseretion |
(<l The smalary mentioned in paragraph (1a) shall be review on an annual basis,

{dy All reasonahle expmees aniing ol of employvment shall be remmbased asuming
same hisve been awthorized prior g0 being incurmed and with the provisson of

ppropriste receipts

What should be included in an employment agreement. Example of employment agreement. How to write an employment contract. How to write an employment agreement letter. How to write an employment contract sample. Sample employment agreement template.

TOP 25 What is a free employment contract template? An employment contract is a legal document establishing an employment relationship between an employer and employee. Employment contracts can be verbal, in writing, or implied. Written employment contracts are more common for higher-up employees who serve in managerial roles or
perform duties integral to the employer’s business, but even part-time and hourly employees may have written contracts. An employment agreement is not the same as an independent contractor agreement. Employment agreements create an employment relationship. An independent contractor agreement is used for situations when someone does
work for a company but does not become an employee, such as for freelancers. This Employment Contract (the “Contract” or “Employment Contract”) states the terms and conditions that govern the contractual agreement between [Sender.Company] having its principal place of business at [Sender.Address] (the “Company”), and [Client.FirstName]
[Client.LastName] (the “Employee”) who agrees to be bound by this Contract. Written employment contracts are often used for new hires. You may also get a new or updated employment agreement if you are promoted or your employer undergoes a restructuring. WHEREAS, the Company is engaged in the Description of business; andWHEREAS, the
Company desires to employ and retain the services of the Employee according to the terms and conditions herein.NOW, THEREFORE, In consideration of the mutual covenants and promises made by the parties hereto, the Company and the Employee (individually, each a “Party” and collectively, the “Parties”) covenant and agree as follows:1.
TERM.The term of this Employment Contract shall commence on Start Date (the “Start Date”). The Employee agrees and acknowledges that, just as they have the right to terminate their employment with the Company at any time for any reason, the Company has the same right, and may terminate their employment with the Company at any time for
any reason. Either Party may terminate said employment with written notice to the other Party. This employment agreement creates an at-will employment relationship between the employer and employee, meaning that the employer can terminate the employment for any legal reason, and the employee is not guaranteed employment for any
particular period of time or a fixed term. The Company shall employ the Employee as [Job Title] (the “Position”). The Employee accepts employment with the Company on the terms and conditions outlined in this Employment Contract and agrees to devote his full time and attention (reasonable periods of illness excepted) to the performance of his
duties under this Contract. In general, the Employee shall perform all the duties outlined in the job description in Exhibit A attached hereto. Instead of attaching an exhibit with the job description, you can place all duties as a bulleted list in plain language. If you want a catch-all at the end, you can also list “Any duty reasonably requested by the
Company.” 3. COMPENSATION. In consideration for the performance of the duties hereunder, the Employee shall be entitled to compensation as follows:(a) The Company shall pay the Employee an annual salary (the “Annual Salary”). Initially, the Annual Salary shall be at the rate of «Annual Salary in Words» ($«Annual Salary Amount») per

year. The Annual Salary shall be payable in installments in arrears, less usual and customary payroll deductions for FICA, federal and state withholding, and the like, at the times and in the manner in effect in accordance with the usual and customary payroll policies generally in effect from time to time at Company.(b) The Company shall pay and
provide to Employee retirement plans, health insurance, disability insurance plan benefits, and other fringe benefits generally in effect for salaried employees of the Company beginning on the Effective Date in accordance with and on the same terms as are generally in effect for employees of the Company.(c) The Employee shall be allowed paid

time off for vacation, holidays, and other employee benefits not described above in accordance with the Company policies in general effect for the Company’s salaried employees. If the Employee will be paid hourly instead of a salary, you will need to change this. You could also include hours of work in this section, or you could refer to an employee
handbook for more information about work hours and benefits. The Employee shall not disclose to any third party any details regarding the business of the Company, including, without limitation, the names of any of its customers, the prices it obtains, the prices at which it sells products, its manner of operation, its plans, its strategies, any of the
Company’s trade secrets or any other information pertaining to the business of the Company (the “Confidential Information”), (ii) make copies of any Confidential Information or any content based on the concepts contained within the Confidential Information for personal use or for distribution unless requested to do so by the Client, or (iii) use
Confidential Information other than solely for the benefit of the Client. Employee acknowledges and agrees that any remedy at law for any breach of this confidentiality provision would be inadequate and, in the event of any such breach, the Company shall be entitled to immediate and permanent injunctive relief to preclude any such breach (in
addition to any remedies at law to which the Company may be entitled) without the posting of any bond or security therefore. Confidentiality provisions or confidentiality agreements are sometimes known as non-disclosure agreements or NDAs. 5. RETURN OF PROPERTY. Within seven (7) days of the termination of this Contract, whether by
expiration or otherwise, the Employee agrees to return to the Company, all products, samples, or models, and all documents, retaining no copies or notes, relating to the Company’s business including, but not limited to: Include a list of items obtained by the Employee during its representation of the Company, such as a laptop, client list, or samples,
if you can. Ensure that any confidential information the Employee may have is included. 6. NON-COMPETE AND NON-SOLICITATION. (a) Employee hereby agrees (the “Non-Competition Agreement”) that, upon the termination of Employee’s Employment (for whatever reason, whether during the term of this Agreement or after the termination of this
Agreement), for a period of [number of years] following the termination of Employment, Employee shall not directly or indirectly (whether as an officer, director, employee, partner, stockholder, creditor or agent, or representative of other persons or entities) engage in the [type of Company’s business] business or in any business in which the
Company has, as of the date of such termination engaged (the “Company’s business”), in [County, State], any county contiguous to such county, and in any county in which the Company maintains an office (the “Trade Area”).(b) Employee also agrees (the “Non-Solicitation Agreement”), that for a period of [number of years] following the termination of
Employee’s Employment (for whatever reason, whether during the term of this Agreement or after the termination of this Agreement), Executive shall not directly or indirectly (whether as an officer, director, employee, partner, stockholder, creditor or agent, or representative of other persons or entities) contact or solicit, in any manner indirectly or
directly, individuals or entities who were at any time during the original or any extended Term clients of the Company for the purpose of providing [type of services Employee did] services by Company during the Term or contact or solicit employees of the Company to seek employment with any person or entity except the Company.(c) Employee
agrees that (i) any remedy at law for any breach of the Non-Competition Agreement and/or the Non-Solicitation Agreement would be inadequate, (ii) any breach of the Non-Competition Agreement and/or the Non-Solicitation Agreement shall constitute incontrovertible evidence of irreparable injury to the Company, and (iii) the Company shall be
entitled to both immediate and permanent injunctive relief without the necessity of establishing or posting any bond therefore to preclude any such breach (in addition to any remedies of law which the Company may be entitled). Non-compete and non-solicitation agreements are not appropriate for all employees, so delete it and renumber the
remaining paragraphs if you don’t need this. If you do decide you need this, keep the time period and geographic area limited to what is absolutely necessary to protect your legitimate business interests. 7. EXPENSES.The Employee shall not be entitled to reimbursement for any expenses except those that have been previously approved in writing by
the Company. Should the Company require travel by the Employee, the Company shall reimburse the Employee for such travel expenses, along with reasonable lodging and meal expenses upon presentation of receipts of such expenses.More templates like this: Email Cover Letter, Recruitment Proposal, Resignation Letter, Freelance Contract Many
of the above terms are negotiable, like rate of pay, amount of vacation time or other paid time off, hours of work, and the non-compete, if you will have one. After you receive a job offer, you can contact human resources or whoever is handling the company’s hiring to determine whether the offer is negotiable. If you aren’t sure what some of the terms
of the contract mean, you should seek legal advice from an employment attorney in your area. 8. EMPLOYEE REPRESENTATIONS AND WARRANTIES. The Employee represents and warrants to the Company the following:There is no employment contract or any other contractual obligation to which the Employee is subject, which prevents the
Employee from entering into this Contract or from performing fully the Employee’s duties under this Contract.The Company shall make no specific accommodations for the Employee to perform his duties and responsibilities, other than those specifically described under this Contract.No modification of this Employment Contract shall be valid unless
in writing and agreed upon by both Parties.10. SEVERABILITY. If a court finds any provision of this Employment Contract invalid or unenforceable, the remainder of this Employment Contract shall be interpreted as best to affect the intent of the parties. Many of the above terms are negotiable, like rate of pay, amount of vacation time or other paid
time off, hours of work, and the non-compete, if you will have one. After you receive a job offer, you can contact human resources or whoever is handling the company’s hiring to determine whether the offer is negotiable. If you aren’t sure what some of the terms of the contract mean, you should seek legal advice from an employment attorney in your
area. 8. EMPLOYEE REPRESENTATIONS AND WARRANTIES. The Employee represents and warrants to the Company the following:There is no employment contract or any other contractual obligation to which the Employee is subject, which prevents the Employee from entering into this Contract or from performing fully the Employee’s duties
under this Contract.The Company shall make no specific accommodations for the Employee to perform his duties and responsibilities, other than those specifically described under this Contract.9. NO MODIFICATION UNLESS IN WRITING. No modification of this Employment Contract shall be valid unless in writing and agreed upon by both Parties.If
a court finds any provision of this Employment Contract invalid or unenforceable, the remainder of this Employment Contract shall be interpreted as best to affect the intent of the parties.11. ENTIRE AGREEMENT.This Employment Contract expresses the complete understanding of the parties with respect to the subject matter and supersedes all
prior proposals, agreements, representations, and understandings. This Employment Contract may not be amended except in a writing signed by both parties.12. APPLICABLE LAW.This Employment Contract and the interpretation of its terms shall be governed by and construed in accordance with the laws of the State of [Sender.State] and subject to
the exclusive jurisdiction of the federal and state courts located in [Sender.Country][Sender.State].IN WITNESS WHEREOF, each of the Parties has executed this Contract, both Parties by its duly authorized officer, as of the day and year set forth below.[Sender.Company]SignatureMM/DD/YYYY[Sender.FirstName][Sender.LastName]
[Client.Company]SignatureMM/DD/YYYY[Client.FirstName][Client.LastName]
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